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Abstract With the rapid urbanization process in China, a significant number of migrant workers have been moving from rural areas
to cities, making substantial contributions to urban construction and development. However, the challenges they face in cultural
adaptation after migrating to cities are often overlooked. This study delves into the cultural adaptation status of migrant workers after
moving to cities and its association with their personality traits. Through questionnaires and analyses conducted on a specific number
of migrant workers, we discovered that those with high levels of conscientiousness and agreeableness tend to establish interpersonal
relationships more easily and adapt to new urban environments, while those with lower levels of openness to experience might
require a longer duration to adjust to urban lifestyles and work paces. Moreover, as their duration of residence in cities extends, most
migrant workers demonstrate a gradually increasing ability to adapt. Based on these findings, we suggest that relevant departments

and employers should pay more attention to the cultural adaptation issues of migrant workers, providing necessary training and
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support to facilitate their smooth integration into urban society.

Keywords Migrant workers; Urbanization; Cultural adaptation; Personality traits; Social interaction
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Table 1 Average scores of five personality traits of migrant workers

PN R FEIFF G2 100 77)
Personality traits Average Score (out of 100)
THBCE 62
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Responsibility

PGS 54

Extraversion
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5 HAl (5%)
5 Other (5%)

4 ST ARM I AEE T NS A 12
#Z5 (15%)

4 Accustomed to the rural lifestyle and the

thythm of urban life differences (15%)

1 CAE MR S3 T CAE ST Z=
(35%)
_ 1 Differences between work habits and
\ urban work culture (35%)

3 NBRR R S IHIARE (20%
3 The difference between relationships
and social habits (20%)

2IBF 5T Bk (25%)
2 Language and dialect barriers (25%)

P 1A% B I v s A SCA 3 I B i
Figure 1 Challenges of cultural adaptation faced by migrant workers
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Table 2 Correlation coefficient between personality traits and cultural adaptation
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Schedule 1 Five personality scales
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Schedule 2 Cultural adaptation questionnaire
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Schedule 3 Background information
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